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tain staadm-<fc of wages, ftours a«d donditions of 
cmployvm&t whfch wiU prevail between them during 
tUe fesfm of this AtPeetfiettt. an* it is tide desiire^ of said 
parties to regalate mutual rolationi? wrtlj (he view 
towards securing hafmoijiQUs cooperation between 
ttiem; and 

WHEREAS; 

BoUi pmies to this Agreement f^ognize that any 
eeoaotoic pirovisiOH qf sAid A^reemeat wMt detend 
upon apppopri^tton to tfte y^ivfcrsity frow tfte 
Cop,g«5feSs; itioUiding jftfovistoifis offnUic JEsaw 87-28^ 
and tHe formal tt^nsfer Agr^ejoie-nt'trHwecn Tiie 
Deprartmeat of Healdi. Edacatiqn, and WeWw® and tlje 
iroJv^rsity. If them is a ofeaiig^ to the^confejessiotfai 
funding w^ijfch argots the Hospital's akii^ td-fUliv 
perfom ih& terms of this Agt^ement. thalfospital shall 
notify-the^ amoa and negotiate. Should the ^^^ j^ach 
impa&a^ «j^ pmvisxptts outlined undss; the tiational 
Labor Refetifrns Ac^ ^cjvernjng i,oS|?it3lS shalMpply 
andttie prohle^faons-of Article KVl shall nm Wly. 

NOW, TUSREPOte, iB consideration o^^'Smtttu- 
al ptotniseff hfer^inaftgc sest forth the= parties hereto agre6 
as folloWiS: 
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pivm i WrkimM^fiic^ by 'tin© trniiott stating the 

,.i^ef<dsB.tvd3D^(ijfe^t8ar&a<jimtwjas<?gl0U^ 

erf. JJife4%!«Jyee^Wi|rafe gi^jeii fed (Ki}' woirkmg d^ya to 

If tfte eta^loye&'faUs to comply, the Union shaU 
ttoti^ ^ Btpsltjtftl i^ wnting, TKe fifospital shall disci- 
plme ttje eftiplpyea. ^ijtttin thirty (aoj days folldwimg 
receipt of such noti<3p. 

Th^ re^tar hours of worli each <tey shall b? coftsec- 
irtiv0 ^aepi ihait Aey itiay be intewupted by a lunch 

P^«a4, 

Sects©!! 2^ Wtwfc- @«;]^e<ltt)ife 

(&ji The WO)* liVse^K -of forty (40) hours shall consist 
of ftve, cot?sq<?iifivei ei^ht Kp.uc 4siy9. Monday 
tbtoiigh Fridaj/ ij^dtei^^e, except Air employees 
in conSnuoup o^erattons, tia$cu55ad betow. 

(b> Continuaus operatiote is dsSned 45 any Depajt- 
mfent t,h which th^rp is re^golatly scj?,eduled 
en^plpijanetfl jp excjsg^of ejght <8) hoijcs per day oi 
^-mp) days p^t-vfgkk- 



The^t3!i4«t4 wwfc.fe^ig^;^ «l(5f^LeS5#%^f^if fat 
<&J Jfto«r$ of vCoffi; tO tji& cOtapl^tgftTsfftffl^'fe 'i/X^Oons^is- 
utivQ iioBrs v«itti 4 ^ (siiftate nieil f3»»(|!S .th^fiftef evgat 
cjf Qwetg^ci^ 0S^ji|^i^^atetfov^agSi4 ^rogH^fees «£&» 

thfe tim^f hdyqnd thefr sutfedul^a houtrs at ptis andop e^ 
h^f tinxes tfeeiir jregttlar hourj y rate^ ■■" ""■'"'' 

Section 4» ResC Breaks- 

One rest period df fifteen (lli) minwes shall be 
allowed during each Tegular worfc shift- Whett sv^oh a 
break does not djsrutJt normal oparationsv $iiperviaors 
wilt make every ©ffoprt w plan the work aii^ivities so 
that the eniployess, uajj, he released for x^m bm^t., The 
rest brealc is- pot c»ox,ulat^v<^ and fcanitof; he h$ej3 to alter 
either the heginhlngj oi^ t}te eftd. of a wo^it shift or tp 
extend Wnch ;^6r«aids 

Seoi^oa 5, Worlc Sfthedmjl^ 

For emplpy^eg et^gftji'ed tn QontaHOvfe/vOp^rs^jqtis, 
work s<SMed«le<s showitig th© eitfpiiyyis^^^lj^^Sf -^wutls 
day^, and hpurs shatl h^ posted on apptftrprfat^ depart- 
ment buljetin b&acds a«li at ^mpioy-ees "Work tsteg at 
least30 days inr^VatfRe. 

If-it is 4iece$s*sx.?,Q cjiange tfie5SWf| worRed_.f^er thp 
final sghedule hal fcf^ert Jjijtbhshed, the SufierYif $r -wdJ 
gfve the ?ipiptoy«e at iea^t forty-eigl* C4S),%6xiF& pnpi 
wntt^JJOtiae; These .chajiges, ^v^ht<?h do^ ftoff teprfesent 
adfjitfbftal hOursr-of Worfc hgyoncl te teMM wo* JE^"- 
od. wijll be pc(fn|5feosafgd at the- rate of an additloijal 
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t bt eoiwtFUjed to Hmit the 

.^ , ,. „ , ^, E^-.^igft<\</oac dai^w for the^ 

a9'^^|Ae;fefin^>art''eRieirgfelii>JpiaitusLtioft over which 

Werife'sJJSltfeeJst^BRi b^S'Oft^ '*&^ ^etfod of such emef- 



(a) Any ftiU-tiwe employe? who is scheduled to 
- tfeport for,Wt>3?fe^apd'Who>ptesBnts himself for 
■wotK aS sohedftliad, shall b^ assigned to at Wast 
etgltt CS) hftufs work. Any paort-ttae employee 
Who pre?enl» Jtirhself for work as scheduled shall 
be assigned to at least the number of hours as 



(b) In ail sttjiattoha wheres possible, the employee 
st}^!' fcaty ttfe>-^£rpt6p^fate department SHperyi- 
scfiCvQi' his^er-<Je*i^p^ when he oi* she will be 
1^ pf absent priaf to the start of tK& scheduled 
^fai:0;tn ^qcotd*qice v?ith cfepartmental policy. 




pfeveht emtptoyees front voltjitf-arily^giieeing to 
be $chedoJed to v^arfc every weekend ^d/or tali- 



(b) Employees shall be petmit^ed tp use; annual 
leave or sick l^ave on weekends when approved 
either in advance, a$ defined in this agreement, 
or when leav^ is requested fi)r emergency pur-^ 
poses, or iHtt®s. Mana'g-pitoenfc shall nof afeny a 
sqhedttled weekend off, msl^s it has been^^ deter- 
mined by Watia^emertt that the respective 
eniployee has a record of abwse. of leave privi- 
leges or an. emergency as declared by Hospital 



Sfectiott g. S'^irrtiiaaientSfeSjfil: 

Ptrtployee^ wittr apply fbrperro^nent ^hift vacancies 
shall be selected on the basis pffaeaionty. 



..i. 



Except as hereinafter pr^yided, full-time enjployees 
ins the fopd servSce-faeifitiesf gf m& Uniy^grsi^^' -^ilj to 
spbject to a. deduction pove)rJl%.t5Afo (2) meak a day in 
each basip work we6k< J^afestime food prodtfction and 
s^rvicfe employees v/ill be sirbject t<* a fagid dedtfciion 
for at least 0nd<l ) meal a day' Jjgt e?ifih ba^ie work wettk 



H 
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„.■ .. , . - ^%li?*!:K4 trrfi« of an 

», m^irn^ b^sssft'^fiferied^fof mdjoe Hi;^ g^^ 

^ Th^ajtoDiint Pf cJedixctSDRS duapg ^ fiscal year \*jii be 

to the Union. *^ ^ 

AWmXEYl 
HOLEDAVS 

The Utiiyersity observes the folWwing regular hoi" 
days: '" 

New Yeats' Day 
ifi^if Lafifer KSa^'s BipMsy 
Pt^iU^nts Day 
lls&tAonai rJay 
&iyfeipe)itdife(weDaiy 

Coiwrftft*!^ Day 

Veteia«s<t)ay 
TfiaAjltS^fvlng Day 

Addit;K>wLT«pfeqiai)-iiolid;ays may be authorized h-» 
tfaB;lsJ-esddeMofthetJniY»rsiiy. -^^ 



days ate aot <joun,te4 ^ JeaViSs. 
Cb) If a; wgplar MM*? &«« out tfi& o^<J%y of aw 

ofNiu;^)^ -day j^i^MMtetely pitecs^f art fallowing 
f]ti& ijclieauled fiowaiy . 
(c> Etnployees requiped to work on a reg^^ar holiday 
are to be compensated at tlie rate of two times 
their basic 'hourly r^te for hours wo^k^d- 

Sfection 2. Sje^ECtAfc mmLmAMS 

(a) Employees who stre requtted to ■jjfork.^ad actual- 
ly Worfe* their flitl tour of dtity on dhristmas Day, 
New Yeani' Day, July 4th» of f harjKsgitvinfe Day 
wHl be cQtnpensat6d as follows: 

The eight X^} hpuus of hoHdaj; psy wUl he oo,uin;ed 
as pradji0t?ve howrs ajiji djeei;^ (8) haurs actn- 
Aliy wofKed witr'bfe paid -it J^Sirtfaes fh6ii-te?te 



(h) Employees; TeqU},t^ to work on ^-sip^eoial hafidsy 
observed by tfe.e Hospital, do not J«pei'vsi>6jid8.y 
pay but are gtyeji a day off lw lieu theredf. ■- 

. AETtoLEnr 

Section 1, Annmlh^&ve 

Employees are endtled to ^nnysjJ leave Wfth fi^lt pay 
during eajnti year? ^aiwd^y3, 3<)iao&yst aad holfdayA or 
days <,mn lieU theicfeo'l' shall npt be oduated. 
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(W TWti^ C2^D-^^:^|: a ifg^r for emptoyees^ vvith 
tljijteis ajf Uuttess t}i«4 flfteftn <f5) years of ser- 
yi<?6.' 

(c) Tweniy-sj^i <a!j6) days a year for eraproyees with 
ftftieen C'S> P«" WLoite years of service. 

(d) Employees stfealX be jpermittetf to pse annual 
leave oil .we^eixHs, v^ftea approved either in 
a4yance, as d&fitied in this agrtsetnen^ or when 
leave is^reawested for emergency purposes or ill- 



Artauai> leavo m^iy aot be a^cwumnlated in excess of 
thai; wfctch wouW be esaroiaU iix a' tw«lvft monU» Period. 

Stilyje^t to the pripr approval of the appropriate 
supervlsor.aBnwal leave may bo used as followa: 



sh^ll be Teqwe^t^^V leiist 45 c^y^ .itt^fa^^fie; 
Tfia t^«j4^J; Bh4t;b^-tUfi^,05|itt ^^JP^^^'I 
'the aipprt)Briate syggrvlssr ^fe^^ ^ftBp d,''^opy «tKt 
iins^edrafclOr f^qo^'ii to ib^pta^a^-'W^ia 
teft 4t)^) wOtMttg ?(a^flf-sa^i^s8^M,atft3v^' 
request, the apprbj^fite' ssupepvisqr v^^Hmm to 
the employee a dnpijlos^^-ciopy o^ t&e jf^est 
nottfying him/hep of tte appifovaJ or <^isappfov«L 
Leave requests shaff not be ujare^so^aiily with- 
held ^pd wp bp re^pons^ed to. iji a, $JmeJy^ m^- 
ner. Moredver, Ho. employee, si^U hs' ufireason- 
abJjy restricted feptn taking^ Joive id any rnp^tti of 
the cal6ridto year. It h further upders^aod and- 
agreed th?it empE&yee rcfquesis for use'' of exaess 
atuimal 16ave shajilhotjtse unJ^spnably denied. 

It Willi be the 3oW responsibility of the eftvSi^y^ft 
a«jdbis/her6UKprii*is<W'tO!';rooVit9f~lpaye.l|4lanf,es 
aad sehediJJe leave, shrpCgfepttt tji^~x^kisjo 
employees xyiB' avoid lasjflg leave at tti'e ehd^jf 
theyesr- 
(b)-E!Viefg-ency PwtBoses " An emergenc^-'ls. any sit- 
uation that dg-yelops-' suddenly and tmeixp^^Miy 
OF an unforeseen '<^oT[hbIn"aj&>n of.qiroumstanees' 
and results thereof thai ci!6ma.n.d 4^ mediate 



(o> Annual leave'- m&y, at tk^ employee's opftOH, be 
u^edin-liett of SSpk leave,- , ' 

AlllioUghJtsiftuaJ leave is $, 4kbi qf the Employee, ia 
tfaat-fts. asicni^lffiajf 90*Ae! denied, it is the dut| of the 
admitU^bratdr t?odc»if^' to tw^Jce Ae- feal depisjim as 
to -^tmd teve ifi iicl-^eui4<k A^ i^^s-B)'^iip^iimr'' 
tHina^'^jn aaw tipae''^''4tH<s«mt?.Qf aiititi#fe#w^^'^'fte 
takes.' ife on th6 ItMis^fma^ agusen^f betr^^wi.the 
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HK?r fjEf^^rs, as fe^Yfe, 

*(^«;^i]<>vs!i»iiflft^,®iftpt<;:^©gS^'st|aH eam tWrteen (JI3> 
#i|I'0| fefest^'lfistye |f6/ ;^^as'. Apy employee who 
bbcja^Q^-^iofe jjr disatkl^d to the pdint he is 
qo?(t?te tb^peif^em hfe jolj, of has a scheduled 
medical oi" de^tat ?5)pointraenf, shad b* permit- 
ted to u^ J5ipdfli«p!iated sick Igaye wittoWK loss of 
p^y, IVf^nagetuedt may require employees on 
sick' leave to jfwrnish a medical certificate for any 
stefc leave in excess of tfiree (3) consecutive 
day!?. 

Employees on sjcfc leave shall jiotify their super- 
vi,TOE8 or deinigmeisi prior to. their scheduled 
woflt time on each day of their absence, unless 
o'therwise prohibited by personal emergencies or 
oirc;«tMsian<:^s^l)feyond^the' employees' control In 
afjqh etnejpfiency sit^tfons, notice shall be given 
as wjofl us pi>& employee is abie. KtOwever> 
employees who spSiciffeaHy state the dijfairon of 
thetf-iljrteis art fh^ initial contact with their super- 
visor o*-(^,<ii^fte(s> shall be exempt from calling 
in easfa day of tjteir illness. 

(h) AiD(?iimi4i&-ion - Emp)loyee$ shall start to earn 
Sick }eavfe"ffOtn their date of hire, and they shall 
accum'tiJate ?j,ek leave without ^ maximum as 
loxig:a^the3J-^re in the service ^f the EiMployer- 
No eeotinai' payment fof accumulated sick leave 
shjdl be made. 



% ^Wt 




will be>emlf^d.to bcqtfoM., $ht&i&^ juMldkAd, 
watdSrPajr^Ms, g*sEn,dpaate)its, mi spmt^' - 

(d) fa dr^efr W e^o^^gg^ tfa& acvsmu^^m pf^sicfe 
l#ve, iNsr 3Hro$]g>itaI, sli«ft pajts ta^e^h> ft^ll tjAie 
empfoj^s wha has feie^n mt^hy^ e»r' art. erMise 
pay yeair a, cash a«no«ht as follows; 

Sicfc leave hows used Cstsh rneentiye 

during the year 

O- 8 hours = $500.00 

9 - 16 hours =t $2S0jQa 

This incentive benefit shall extend to part-time 
worftets on a prorated Ijaeis, 

This incentive benefit siiall be effective upon sign- 
ing of the cantpact 

Section 3. Wew^onai ticave 

EemQhalleavefeattygombinatlpiiofai^iral,teaye.5icfc 
leave or I^ve w^fliput pay granted Because of ixffffip^if^ 
tion, rgistdcdve physipS intpauonertt or pi«giti%oy whfch 
adversely afjfecfs the employee';^ p^oducnyi^ and^vrajrk 
performantie AppHoat^oH for such leave shdiija "Sis acpojn- 
paniedTby a medical ceniffcate fifom a physJ-cian. 

In addition to the ahove, a male emiployee- m,ay 
request aimuaJ leave or leave-wijhout pay fi?t m piUfposa 
of sssisting:in oaring for die mo^ier ofhis nwhojtiii ehtd, 
his nevybom chad, Hsl tpimn cWJdcen or adojpf^^ cshjld 
white Che mother is" lijosjpaeitated for materriiQ' li^^ons. 
Application for such lestve shbiiid he acoompamed by a 
medio^ eeraflpal© firom a physician. 

The term pbysic^^ appKes- to at>y guahffed medical 
DfactilSonet. 
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■ - ■. i "■>■..,■ ^*^«' ^^? y^^kaii'miy be 

***J^J^^«R ^ftmf^h^V^ an appi?o.ved prct^aiti 
J^P|!i?f'ii#W»'^'*'?"«'S it Iwgee pertpd fop com- 
pfetjiajt, Tf)H!r(?|g- tatVp^od pf leave t)ie emptoyee 
16 eligi&le^fof (feuaporary. or pait-time work with 

Cb)"l^ffit%syXeatve. - ErtjpIoyeeS Who are mem!?ers 
of Reserve Companents of the Armed Force? 
opoii submission of officii,! orders may be grant- 
ed ac leave of absence for trainJog pyrpos^s. Such 
period Of abisence, with pay, wilf be limited to 
the period ijf aiTOMal training, MiWtary leave with 
pay i« Htnited to ten consecutive work days 
(vitithin a 14- day calendar period) during each 
fiscal year. Reqaesfi tor additiouai leave for pur- 
jroses of militm aetiYicles will upon submission 
9f official ordttrs, be governed by the annual 
t^avo'^^nd/or lea.v& without pay sections of this 
agf^tpettt. 




sor suel^ ordfei^, 6ttb,^&eha, eV ^mnrijij^d.ft'qftfe' a 
cohrt to appear^ eoifit l4ar& ^Uh j^mywm ^^ 
l^anted "for thfe- d^r o^c days whfett service h rfen- 
deted. 

Cd) PubHe 0«a<?e Leave - An employee- ejqot^d, to a 
pubUo office laay he gjt^utetf^'fesve oPaJ&sence 
without pay, v/)i&tp staffia^ permits, not to 
exceed four (4) years or tfeo term of offjlce, 
whichever is longer. During this time an employ- 
ee ghali retain bis setAantV rights and all other 
benefits while Oii leave. 



SscUqn 3, Lfesve W»<*iDDit Fay 

lUeave without pay is an approved absewoe ftoitn 
duty ill a hoa-pay status resquest^d by thp employee, it 
la distioguish^d fronpi absencef witjtioijt leave, v^hich is a 
uon.pay status for non-fip|}|o!ved absence?, 

A leajve of absojatfe Without pay ftiay be gtant^d for 
a reasonable purpose for a peirilad j^ot to Kscfe^d six (6) 
monfiis, at which time is; may <bp extenjiled' oi; leaewed 
for a peiTOd not to pxce^d six (6> months. 

In each case, leave of absence shall be subject 
to app»?Qval by the employer, 

SectloKs <S, Atoseace-lTOtteowtl^eaY* 

isTo disciplinary acfiloa or pay status chanjge wjjf be 
taken against mi employee, who Jtas b?fea ohWgfed with 
being absent without Vav^f mm 1h4 feiriploye^ "has hjid 
an opportunity to state remaps -for his alleg^ unautho- 
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a|1 f^^mH'P^^ feave Wittto'urp^y shall b© 
PP5>»«?s^tf rri-ai9C.^an,9e w^tb Qniyergitif pDlicy goy- 
eiwItii^'Stiisa, Jg^&,^Mfeat<br leave vSfithout fljay shall 
be «1}^ qaf m ijli^fife^ aetd titp emptoyee requesting 
Ae I^aye wiJl reoeiv& a carbon copy of the request for 

SeCtioitS- B0«toS Time Ojtf 

A« a betu^s fpr Tnalntaijning a perfect attendance 
racar<J fdr four (4) consecutive martths, employees 
shall rej3eive,a bonus »f fcijght (8) hours off vi/ith a max- 
inxum of sixteen (1 6) faonm hours- off per year. A per- 
fect resortl/is define^i as facing on the Job each day as 
sfc;hedu>e4, ejcpeptfor sehedyl^d leave, absences dne to 
beEfeaTfeftjent «s.4efjaedMp Arttcte Vlf Section tOj or oij 
the jotr itxtttrfes r^Swltlftg in hem^ absent tea days or 
fessi ^fihjj^ees out on unscfjedlilBd leave jyill tbrfeit 
the ^trijBtoyee*si right td 0Utt~bmm time off fat the 
^P|*ll<=#&ft? rtf pA; Ec0pio:j!fp;ei-Qvtt On ^n$chedt^led leave 
vJK- begin eartijj)^ the bonus time off beginning the 
firaMay of the tnoMh allowing thew return to work. 



oped It! piijc^^Jre's u|idfeir^he'Ststi^rd,]^ractice 
iVfitnuah 

3. A perfect tirttB"'andfaft&ndahfc'?:rts|!p*'*S l!ion? that 
reflects ttte.6xclus<ve Mge of scfetedul^ lilaEve sind 
reporting to 4tt(3c^<tae tfwty station) at the sahea- 
uled time. 'ready to wqrfe, 

4. Terminology used to describe leave practice 
Tardiness: 

Failure to report to the assign^rf dmi^y station ready 
for work at the defined time that the scheduled tour of 
duty begins 

Unscheduled Leave: 

That time off duty which has* not been requested in 
ddvanee and for which prior -wi^ittSsn or verbal approyal 
has not been granted. 

Absent Without Official Leave <AWOL>: 

AbsoncQ from duty withput prior wntteij approval 
and/or verbal approval from the leave approving super- 
visor within 24 hours or4-cull-m 

Leave Approving Supervisor: 

The personhfwho are assigned responsil^iltty for the 
empjoyjge's ]i>erfi*>r«riane«. In. the case of a^hsenee, the 
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liQftef ^crt^-i^lipeerlf^ftt^ientptoyee's Irtwnsdiate fami- 
ly. It* no* topped. anWDfal leave is, availaBfe; leave raay 
to^^^vgttteedjgip to a't«&?!Sjmaro'OFf tfciree days. 

'^"""-'"■Wn .sh?!H6e?giyen td reHj^aus beliefs, CUUvr- 
?S#i!^W<' cl|pteees' involved «nd the extent of 
life'i&tgfessBi^nslcautingihe leave. 

Sw'^er'H'Jfats WU| etidie^vdr to comply with the 
requessst' of'tlie eiftiployee as to the time and amoufnt of 
lea-veitatSQ^fftken. 

iSmiSl^^Jfeefi are ur^ed to seek advance approval for 
this leav6- 



- WafctJn m Pif^.sMzifttcinat Uftii oveigtfii^ will ^» 
sissi^ned successively ott thfe l>fis»«( Pi'^^vrority io 
emi&Iojfees in a particular classifitSation tO' tte exteric 



Se«tloMi 3. Re^uir^d ContlinufB^^ Ei^«.catioij 



Partibipatioti in recj.uired continuing, ed«C£lt}oo pro- 
grams outside of the re^uiarty scheduled, worfcing 
hours will be viewed as time worked arid compensated 
as overtime. 



Seetiw I. FACttW^.aQd Staff 

Employees covered by this agreement are entitled to 
remisJiton of tttttion in accorda(ice with established 
University poHcy. 

ARTICLE IX 

Qvmti&m 

Secti«»l,.R3:t)Es.ofPay 

^rnplo:^eeS Will be paid for overtime hours at a rate 
of one- and dn^lialf-thfeit fegufar hourly rate of pay for 
the time woflsed as desoHbe^beloiv: 

All vi'wkek^hqixis in d!^«ss of eight hours in any 
wot*; day consistent with the Hospital policy for the 
adfninistratidn, t)f avertiine- 



Sectton 1. DeanitiOtts 

<a> Seniority means an employee's continuous 
length of service with the Employer- Continugus 
service shall be interrupted only by s^parittion 
because Qf.r^signaiiofJii disch^iefe Jf6r a jjist 
oaus^, failure to^cptum upon expiratten of i» leave 
of absence, failure to respond to a reCaW from 
layoff oi- letirement. 

(b) Demotion - means the reassignment of an 
employee from a position, in ocie jo|j classifica- 
tion to a lower p?lying positioti in the same or 
aiKJiher job classificatioft 
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j<3l^t}.fle^a|i*%B^ (fete of lUK!, The! list wiU be in 



Oemations may fee m^de ta avoid laying off 
&mploy^^ssr fat feasant of incompetence 

tn th© event Jt becomes t^ecessary to lay off employ- 
ees fpr afj-y rassoos, the Umoa. shall have, the opportu- 
pity of diseusslw^ alternate aetiqns wjlth th» Employer. 
If layoff cartriot be aypfded, er«ployees shall be laid off 
ift the ©verae oiHes'pf thejltgfthiority within the unit. At 
te^jist 30 ds^^s wntten notice shdU be given to any 
aff^ted entploree'ipfriQrto any §»oli action. Aiay afifisct- 
isd f jajpjpyae^wfea Js mot so noti^d shali rec«lv<? tpgu- 
lat iiay for'aie thirty-d^iy periosj or any poit thereof for 
which ftotecatiptJ ^^as not giveh. 



a4-R^cal!i 

JSrets^ pmpldyees shall not i?e hiced In a job vacancy 
Wjtil all eijiprojseess- Ixk the joIk oias$tfication for the 
vao^opy, whp wwe-iaid off wifhin a i2-month pmod 
iTnrtxediatel:^^ |Jtei?^or^ ^eoision to te-Wre, afe noti- 
fied in writhig mdgb/t,^ an opportunity for re-^employ- 
rn?nt,^^pip}oyeqis;ecaUed andei:' Ms proviwon shall be 
ih acfofdSjucj'e with t|i&ir seaiO;r!.ty. Employees shaU 
have^ir(y; (3tj)r (feys-^to irespond to i^eeedL 



■15. ,A'f]i"M7^'-f^'"' - 

nottpn ot^«fepJay^i?d^|iceid w Svfe4»at^^(herv 
wi^^ ellrafrtatBd ^u a rggalt of'tW^^vtefapWQAt of Hfew' 
faeljHfes, comQtldfK<ijpi, t&cifnQ'fo^jIsat qtf^i^Vdv ^x 
at»y eittiepjteiison; ^JjJeK em|p>faygss> feft^l :^a4rfcDuras$d' 
to apt^y fciif oth^r yat&notes' vvtl%in ^e tJ|il<;|^i% 

Apu«iftpl^jfe^ so t^f«p.e4 ftt other p^ifdJtij,^4itHiR the 
faQ«ipijal sKari jrtsjfetaitf His >sentortty A^/ttToal jregaid to 
forrterjt* Cfcsiftcaftion. 

S^ctlOflt 6. :i?iM«ng Vj^cancies 

(a) Whenever <» permanent po,silfon vaqanoy oiicur«. 
wjtliia a depfirltrtsnt the Btripioy^r i.fialrp?;(se a 
description of such opemng 6n huUetin .boards 
convenient to work areas, and on-4l? official bul- 
Min hoards for a period of Jen (lO)'\y0rfcJxig days 
or through such proc^dMrds. a*, are otherwise 
agreed to b?twe&n' the tioiorf apd the 6nr*l(oy?;r, 
The Union shrill b^ torfi«b$d^-<?0Ry ofcali ,such 
adverti^ecneot^i, fh^ PnesjyentfOe toc^l .#2Q9'4 
shail receive siicjt copie> a6 ^opjo^^s jgo^sifcle 
prior to the advertisxetrfefttf beihg Wade pjifclic, 

(b) Empjoyees- may bid on f(ihii(g of sgoh j6b by 
iubmitfjng a written application txj the- Brppioyer 
prior to th« exp(rttt(0« date.of the po.stmg. 

{c> In tilling jdjj vaeanoiev swithin a dep4rtmetjt, 
applioatiotjK !,hall b^ considered oh tfte bsws of 
o9trtJnuou<i liswgth af sefyicfg''-vnthln the'^ijiurt- 
rti^t, ahifjty, qunhfioations, and iahyUcAt fltn^i,?. 
tcj perfojxn the jcitr. Appfcant'^^fi'orn outside the 
UittivdrHty #aii"nof he c^teider^d «ttles5 no 
quaKfiedempit^pe applies, for the povliioti 
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Thfttei-ijiRiFiSijfttJtion ati4">p<i fn thik provision «««.« 
the AtitVa^tMiertt qr^^rt* ertij^foyfte, to « higher paying 
poaijtiQOv s 

All grorntitlofls «h,all *e made on the basis of senior- 
ity if ttj^;<inQWl-Bd|je, training, al^ility, work perfor- 
mance, and Lkilfof tte respecitive applicant'? are consid- 
Each: enjploy«:e^ Shall be given rfn opportunity <-or 
prol'p.otiQn vs-itliOHt W4*«'<| ^'^ ^^^^^ "^^^^ creed, religion, 
si*x.«a{ prtifer$:nce^ or national ongm, 

Seetiojtji J?. <;ithet <ApQli<iAtiot>S 

V/hiifre ;*n riict9r"> 4re eqwai a<» det^miined by the 
eraploysFi^ i^ues^iioins Involvjing temporary job asiiign- 
fijents 'nad vUfcadotlf fietteduibs shsiH b^ determined on 



Scct^oij 9;S«pisi!sem#itj' fw stop« stewards 

th tfit ev^nt of a i^yo^f, tlie shop stewards and ofiR- 
oecs of Lpcst( ao'94 sbalt be the Ja5>t t-o be {aid off trom 
their jfespB(;iiVB jo0 cla^rfigation pr6vidfed they have 
the^ qtiiiyj&atians, !.k(U i^nja- ability to perform the avail- 
ably worfc. Th^^yiiiflj^ w?!! provide the ExecMtive 
D^irector wiih a Hs-t atinually''6t those stevs-ards and pffi- 
cem who ur© etitrtted to {.upersenioriiy. 



1 , Uuorig tee Htsl A^#«pf 3®ar tlj^s (^|aiiti«^ w Jt 

a. A contuasst; figdins fadnius ^p^^^ftde ^Qtt4 to 1^3 
-perp^M af the ^Kiiptbyeess -^fxh^ foSs^ pay W 
effect October' W i@9^ This^rone time ntei-iipqur- 
riflg, non-atmualized, Imnp-^um bottus shall be 
paid to those bargajofng unit ejiiptoyees \i<'hQ 
weM in active pay status b^t\yeej(), October t, 
199 1 HiroifisH the cofttfact 'sigmng<si?^f&, ^ 

b. A one pereenfc (, 1 %) aatocy 4dlttstfnej;t,effectivs 
firstflill pay period after Deqember U 19^S 

c A ofle pSiicei&li (1 %).^aiaty ^?ifus(itw3?t effective 
first full pay p6*Iod after AJifll M 1993, 

3- Effeetive the fir$e fett, pay peaod a^et; October 1 , 
19&3, the start of the siscond 'fwJl'' y ear 'qf this 
Agif^ment, ?Ke batgaimrtg j»ttit s^Iaiysp^te then 
ia. effect wiir be adjusted by fWo (2%) percent, 

3* Effigctiv^ the 0r^l; fUS pay pprfod ^fterXJctobei; I, 
19SI4, the ^fart of Jtfee third' f^n y^a^ ot this 
Agre^rtxi?n«, the Uarg'aiains Wftl? sai^ scale the^ 
id efifeot MU. be a;d|wstM by t*o md'^ae-haif 
(2jS%) percent. 

4. All pay admstnj.ei»ts -will be m^de; ifl, accprdance 
wi-a^ t/ijiyersity/gCospitail compensatiots pioce- 
tiures. 
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gff^dtiivje the %st fair pa;? period in October. 1992. 
foJloy^itig %h& signing of this Agreement, annual in- 
gracle iT!icrea«,es wiU be baJfed on progression points of 
2%^ Suchin-grade increases Shalt he given to employ- 
ees |n this bargajfting ijijiitprpvtding a satisfactory eval- 
uation 'hM been obt3.tned (Jtirtng the preceding twelve 
(12) tn,ontW?r tirirf the employee eompleces, required 
Guest RpI?if!iOns Training, and other Hospital required 
Tr^inmg and Developmertt progrants; and maintains 
current certjtlcation (in those occupations where formal 
cert»^e{ttk).ti 19 watlable and required) and one of the 
tbHo-ciiing bet forth below: 

Nop-t^htiical 

(g;) Cprnpletjoo qf eda"ca;tlonal attainmeat greater 
than the-in(Gmtibent*a present status or position 
reqniirement (i.e., O E.D./high schooT 
Dtpitoma/Coitege or vocational degree or certjfi- 
catej within xhe evaluation period 



(b) Attended and completed ixll scheduled m-service 
^etiypation programs tn tlielr re.spective depart- 
ments.. 






(a) Completion uf eduKatfqnaJl attafnai^ift gf^a^r 
thaft the ineumb«nf is ptesept. status o*' ptJj&ftiofl 
r?qi.ftfreii>fenfo ii.h,, G',kft>Mij^)x sp-hgrol 
Dtploma/C6ljeg6 or vocklonal dsgiSa or cfertifi- 



(b) Documented participation in Depai Omental 
Irtseivtce Eduoatiojral programs and' hospital 
related pr6gram*/training, community sei-vice or 
praffess-ional organisation for wUich prior 
approval has been obtained. 



Each employee in the barg^ming unit who w 
an excellent or above average evaluation ?hall be 
awaided a perfpFttiaHCe based hopua as otitUfled-in'this 
Agiceement within sixty ^60) dayS«ffer hlsf/her,aaniver" 
sary date (Si^fe Pay f<sr Perigrpnance Pmc^duroJ., 
Perforroance mcrease |>aymeats will fae'effoctiyeoH the 
amiivei:5ary date of the employee and will be o&mputed 
on the employee's b^se iJar^ry paid for tjae ptevtpus 
twejv? (12) mamh pei^jod- 

The following GiriteiTJa will be used to d<^tet*miiie 
annual perfoimajice increases: 

Prqgre55iion Bonus 
Point.s; 
Excellent 9a6fl>-pbis 2% 

Above A\ erage Om ( 1} plus I % 
Satlsfaqtoiy One < 1 > 

Btnployees jn a i^aifing p^j-tod whiCJ teapivp an 
exceijent or aboye av^rag^ Eating wilt be eliglblft to 
receive the appEOp^ike bonus. 

One piogiressfoft jEfeittt ofl the 'salary sdafe js eqm-^a- 
fetiif to two &%') ^tsikk. , 
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^C0ni|)^«^,with 

_ "b^ ^'pplifec|<r% *ttvHttt>lying the emptoyee's base- hduriy 

-6tnBtoy^s..w©rMnf .on the- rnicbiight sMft, between 
the kaut& pt I J :30 - g:QO a,m. shall be cornpeSnsaisd with 
a^JffM^ttal «Sf ^0 pei-cent. The midnight differenciat 
stelrtfe afjpped b^ mMW^Uymg ehe ejiiployee's base 
hsaurfy-fftte, b'Sf^ l.7Q^ , 

mife?enthr jp&y (.halt apply whenever at least 30 
p^w^txt of the hours worked In ones applicable ihift are 
beween 3:30 p.m. and S'iOO a.m. 

Differanti^t 5h»Il appjy only to the hours which fall 
within the defined diffenantiql rime frame. Shift ditfer- 
cnttals Wil) not be sippired in addition to Saturday and 
Sunday differential. 

Section 4. Saturday aad Sunday Differentials 

Btiap'Igye^A. assigned to i(vark. on Saturdays, or 
Sundays 4hal( be pompensated with a differential of 25 
percent. The diffiirwtial shall be applied by multiply- 
ing, th^^epiploye^'s? base hourly T4t0 by 1.25. 

Sec^oni'. Wagi&Pay jPracttces 

AU hew employees, employee's returning from leave 
without pay, and employeeiJ returning under recall, will 
be paid' on ;t'he fit5,t regular pay day of their employment 
or reemployment, 

S^tim «. Pay Ewor 

In the event of a pay prroi by the Employer it shall 
be corrected and- the employee paid within two (2) 
worMng days. The Employer will furnish the Union 




Seictioi»,T-C 

I'n tlrd siMXi^in &srpayhi4ht by ihe 
Empteye)-, the repayment tirtietabfe ffhalt' be ntwtji- 
aUy agreeable befwefeft the Empito-yer and> the> 
employe^, 

SeeMon $. Weekend SkBJWs 

In th?r Bivm^Tf of Nursing when medication 
Licensed Practjcajl Hurses voljjitjteier ta work what 
would normally be Considered their weekend off, they 
will receive a bonus payment of $50 per weefend actu- 
ally worked. This weekend bonus will be dis>tinot from 
the normal differentials. This provLstofi shall not apply 
when hours are in conjunction with Overtime situations. 

S«cttoix 9. Weekeori 

Weqkend-s shall be Saturday, 7:30 a.m. through 
Monday, 7:30 a m, for all^basnc shijfts. Employees who 
are asMgned to the midnight Shift may reqnejit FridUy 
and Saturday nights as their weekend. 

ARTICLE ;Sai 

ON-CALL AND gMERGlBSWCY CAIX-J^ACK 

SeotioH? 1, Oa-CaU 

(a) ErtiprQyee,<! op call, by spfteifilc r^qij^st of the 
Employer, shall be comp6ns4te,d a.t the rate of one 
half (1/2) tfmes tes/her bsK^q hourly rat^ for each 
houpon-call. 



Section 2. CaJf-Ba^feTisme 

Any etnploy&jsjcalled ^aok to work, outaide of hiS 
reguJariy schedur$d,s.hift shall be paid a minimum of 
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-Whtf M{&:np^^^pah n^t' hptns eontaated and afjked tu 
cj^|30ttfor.yw^^Q^,.^{i^^t^pc(j|f^|iut fs, physioaliy unfit 
to,)p!,epfotwl|j'p dtttipi^, shaill aot receive oalt-bdck com- 

TV'hene'^^er «h^ Empfoyar requires an employee to be 
av^«lab(^ f6r c&ll-back, the employee shall be placed In 
an orj-calf si^itus. 

Section S. NowhCall States- 

Ca) Anjif time an amptoyee who is not s»ssigned "On 
CaH" status and >s called back to \Vorfe, such 
employee will be guaisinteed minimum compen- 
^AtiiJix ar the equivalent of four (4) houij, pay m 
tffeT%t(iarratS'. 

(b) Any eijjpfj^yee wfio report^ to work and is sent 
home becayie of a lacffc of work or works less 
t(!iSn twc (42) hours sJ-iaH receive at least four (4) 

SecQft^ ex&asv^mcy staff 

(a) Deflnitionv An emergency is any situation that 
dfeV^lUjpS suddenly and une;itpegtedly or an 
jjAfbtesean cotnbitjaiii^p of circumstances and 
results thereof that demands immediate action. 




te^sv the m^p^^^-m0-mi 'xnSr0i^:HMhh:ik - 

provide tft9 oritploye^ fta,s at least &m ye^'s 
seniority in the, ujrdr. The etnpToyee jbWidlng 
emergency coverage wJH receive the shift, chani^ 
hnni,« under Article 4, Sectiion 3 of thf,* 






(c) EmplfSyees wfc(o report in i^lte ^ill be permitted 
to vvork a fall eigftt hour tawr of duty. In ^hose 
instances when employees report fiar duty wlthm 
two (2) hours of their scheduled shift duriitg a 
weathei emergency and do not wish to wprk a 
full eight hours, they nrwy use leave. Stxtsh leave 
Will not be unreasonably withheld. 

Cd) Employees who work .sixteen (16) to twenty- 
tour (24) hoyr.s will be given the ne^tt day off 
The employee will be requiiiad to exprefcit his/her 
desire dbout dehjgn^ting duty hours to achieve 
the required forty (40) hours, of regular time for 
that week. 

(e) Employees whoeali in because of an ici^ihty to 
report to wor^k duriog weather emergeoiey wt(i be 
granted anriual te?ive if transportation *,si5tance 
cannot he provided. 

(f) The Employei wdl eniure that those etnployee,s 
who were tranipowed to vnork wiH be provided 
with return trdasportatjonjiojt^e 
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' aifsiijfeid' slfefeprtig artan^^ente qutslde of the 
tnrit^ bwUdirtg j?i& that persons do ruit have to 
tfav«l alorae. I-n' those instances whei> a slagle 
errtpfoyefe hasMo go to an putside rfeepfng facili- 
ty, an escort will be provided. 

(h) An employee shall be paid overtime for hours 
worked afifer his/her regular shift until the emer- 
gency i« over. ETnployees shall receive Ott'Call 
pay for non-woric time while sleeping at the 
Hospital or hotel (Howard Inn) at Management's 
request. 



pbt^ty; ^irtgltoye^s: feoQ^ gFt&vaWfe'^d; will tie^f ovemerf 
by applicable Unjverstty regiilaifonis. 



Employees may be counseled by their supervisors 
whenever the need arises, CaonseKng shall inelude a 
nwSefing between the employee and his/hef immediate 
supervisor. The employee sit Ws/her option jgtiay elect to 
have Union representation present. Conflrmatloci of 
such counseling should be given in writing. 



Section 1. 

Except for cases in which employee conduct is like- 
ly to rtesult in damage to hospital property or injury to 
other individuals, disciplinary measures shall be taken 
in the following order: 

(.Counseling 

2. Reprimand <Must bo in writing) 

3. Suspension (Notice must be given in writing) 

4. TenUination (Notice must be given in writing) 

Notice of any disciplinary action or measure 
imposed upon an, employee must be received by the 
employee Within IS work days after the matter upon 
which"the proposed action is based. All discipline shall 



1 . Counseling and reprimands shall be given by 
immediate supervisors to employees under their 
supervision. 

2. Written Reprimands may be made part of the 
official Personnel Folders, with a copy to the 
Union President. Written Reprimands shall be 
removed from the employee's Personnel Folder 
after twelve months and may not be held against 
the employee in any further disciplinary matter 
thereafter. 

3. If a Supervisor has reason to reprimand an 
employee, it should be done in a manner that will 
not embarrass the employee before other 
employees or the public . 



Suspension may be recommended within the 
employee's chain of supervision when the best interest 
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Jk. iui^^fj^xpn, :S^%§!f;tKg^ Iav^S«is>atl(?ir does ttot 
i:e<5[nj)r& a fefmMrP^jt^oriweirBscointtienciallott form, but, 
dye^ feqtoiri? wcittep ootificatian to the Executive 
Df-Jteetot Ind tixe ijj&^artroeat; of Persojiinel 
3Vt;an^enj.eut. lEbm su^p^oisloft, normally, should not 
exceed Five <3) xvwktiog^aays. 



SPlSPENI^lON roS 0!E?Cn?UNARY REASONS 

I'his'fg'p&of st»gpe;tjs:^oti js rftcfonimended whfstf an 
ertijploy^^e deriiao^trli^e^ Tjtiisatisf^otory work jierfor- 
irtance* ^jaadapt l,nean»pati^t(e Witfji ttia wfelfate of tte 
tJtHvprst<5«. o;lr PthfM ojB^el^$si&-^yh,lgh ■vvsanrstfit diSciipjU- 
naiiy actiojti leg;? s^sst^re thsfw fertjiiflatioft. Suqh ausperi- 
aloiis ar*i «i|bwt pSiS ^^^^t^^^it^ s fo*tflal p^tsQonel 
Jtao0t)n9ii«!n<|^tk>t^s&)j;ipL ^gjjoiifed by a. justJfieji^pti for 
the uugpension, Tfte ^sttspen&^on is hpaited to a maxi- 
liinm t3f fivfe (5) working days. 

Prit)^ ;i^9 any ^t^i^pjgnsljgn or tjermination actions, 
ej^cegt -wfier-e art igjmpojseg deBioiisO'ia.tes violence or 
inabUity to ftincttaa to a,'r4&0|ial iq^^n^i^'or whene an 
atijployes is «vispejbi<i&.d pfendtpig inve-stigatKin, the 
«aipLaye^ shaM b§ aottfied |n. wri|;i;ng of the proposed 



A ^evamese. fift^lt ,hr'aiS^ dtej^Rtes soSsm^ qUt of fiie 
tewas of tWsr Ag^^ent ^i's^ bet p«f gf^d %£tto 
tm CW) i^orPrtfe d^yf of thfe #atef &rtfee g^^va^ge, or 
t^ie etnployegf s fcnowleai» of Its ogqwtiencSe as f^Ub^s. 



Step 1 - The ag^ieved feirtpltjyse aad* the Vrivba 
Steward sh^l discuss the^Gpievapwe with th© 
employee's immediate Supervisors If ttiei 
CJrievasac^ is hdt hefgi c&soive«» xt shall he 
reduoeid to writing aiid pie^enaLt^d. to the 
Department Head with ifiree C3). ^dys toJl&wmg 
tha^Qremeniaonail meetinig. 

Th^ Supesivlsor ^ral/oc the employoe has the right to 
waive, bn'WrttfiKg, SJepOne. 



Step 2 - The' Oep^&nent Head, of Jji^ 4fesrgjB,ee, 
shall ni«e| wtth^the- ^piploy^e atid thjs tJ4i<>i!( 
Steward within five, (5) work days of thejcacstpt 
og the gnevaftce. A wjcitten answer ^p tiJe? j;tiBv- 
ance shali b^ giv^sn within jRVe C5) #ay^ 'sijbse- 
<j.uent to the irteeting. 



^g^ 



